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1878 Women’s Rights Conference, Paris
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1888 International Council of Women (ICW),
Washington DC
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EHHF'#?@ 18 282 F B EPRER
1898 World YWCA world council 3 (every 4 yrs)

1920 EiPRE%ER (League of Nations)

1946 K5 [E IBLHAESECSW) &H

1947 World YWCA YN




Committee for the Study of the Legal Status of
Women 1935 ERREH#EA

The League of Nations Assembly decided to conduct a study
of women’s legal status “around the world” as a response to
pressure by women’s organizations pressing for an international
treaty of women’s equal rights....the terms of the Equal Rights
Treaty should be examined in relation to existing political, civil
and economic status of women under the laws of countries
around the world.
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1975 BIREXEFE F—EHEFIFLEE SAST
women’s policy machinery, dratt CEDAW
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1976-85 4B T (Decade for Women) % & fF

1979 Bl ~# (CEDAW)
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1980 sSH_EHFIFELEE FAKER

1985 F-—EtFRELEERE FEEL
WEI R LT FRR mainstream, not separate
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1993 HERBIELRNE
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1997 Treaty of Amsterdam
HRB L ZBNAYE @ (RiEFFH

To promote throughout the Community a harmonious, balanced and
sustainable development of economic activities... equality between men
and women...

Community shall aim to eliminate inequalities, and to promote equality,
between men and women.

2000 55 +5 2005 1553E+10
2010 1E=+15 2015 155 +20
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B 2R 4Bt S-SR AR (mechanism)
TERIEF#EHS (gender equality machinery)
LR HIEESTY (legislation)

L IERIEREE (quota)

B 7L (gender mainstreaming)
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- 4% . from Women to Women & Gender

ﬁ%ﬁtﬁ%ﬁﬁﬂ (Women in Development, WID) : 1%
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A/CONF.177/20/Add. 1
Chinese
Page 47
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0. WERABEMEENT G, B R0 WA —AERE EFS R
BEBERANLEBRABEER, TALEY - RELHARLRARFAERN,
Ok FHETERET CAHNE > WRATRTHEER G AN AEIMER
EELHANL |

3. EN,ERAAEE CHARE AR AT —ANRELRE &
BEEEEBAERY ., BRMTERIAAAREN AL NEREALRFNE
BAFHE AL WREREH B2,



=
=

e K /ﬁﬁﬁi?gég‘-?i ;32} P B £ IR ( Report of the
Economic and Social Council for 1997 , BiEEIPNHEE )
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MERIEA T AR remains a western construction

Privilege male/female relations and hence was deemed to be
problematic for their social analysis of racialization

All discussions about equality, equity or disadvantage must be
inclusive of discussions about diversity and human rights.P
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&) Intersectionality [E]HFERE

% L EHAM  diversity meanstreaming

“FF RN equality meanstreaming

PR R7 [FEE  2009/2014 Discrimination Act

Rl (sex) . EMHERIFRREFIFRIR (transgender identity or expression), FEbE.
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B EFEEL 2010 Equality Act
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The Principles of CEDAW

*The Principle of Non-
WCW ‘ Discrimination
= *The Principle of Equality
Em *The Principle of State

Obligation
of ok Yorms of Dm
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http://www.unwomen-eseasia.org/projects/Cedaw/principlescedaw.html
http://www.unwomen-eseasia.org/projects/Cedaw/principlescedaw.html
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Sex vs Gender

20185E7H : &b B=K B S B A4 (CEDAW) 5K i &5 [HH &
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eZGEE Sexual orientation
HRE Sexual assault

TEERE Sexual harassment

(EF 503 Sexual bullying
EVIEAE] Gender identity

MR E Gender traits

PRI A5 Gender discrimination

e CHIPN SRS S PN S S= % Neither gender should occupy less than

one-third of the seats of the
committee/commission
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1 ]l Gender gender (/L MERI/ALEMER])
sex (ZEERMER)
2 MEEM) Sexual orientation sexual orientation
3 HRE Sexual assault sexual assault
4 BRI Sexual harassment sexual harassment
5 HERR Sexual bullying sexual bullying
6 EFG]EAE Gender identity gender identity
7 R4S Gender traits sex trait(s)/characteristic(s) (4= )
gender trait(s) /characteristic(s) (/[ )
] TR AR Gender discrimination sex-based discrimination;
sex discrimination (¥4 FRMERIAYE (7))
gender-based discrimination;
gender discrimination (&1 EHE/ & M BRI AR)
0 {FE—14RI[ 1] AB({EER) | Neither gender should occupy [Members of each sex shall constitute no less than one-
AEBIOR=p22— less than one-third of the seats [third of the membership of the committee/commission.
of the committee/commission
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http://feminist-original.blogspot.com/2021/02/sex-and-gender-part-ii-suggestions-made.html

KEEFRESDNERER ML EE
gt Wzt OFMEE

'sss 0 B8 B GBS 6Nt G2 6 6

IR

2010 201 2014 2015 2016 2019

ERRR : TR -

2020 &

0.0




35.2

343

171 111 465

35.5

34.0

16.1

TRERMM TR ER

35.9

334

. —
153 150 146 146 146 | 149% 148R

36.2

333

354

29
A 05 4 B8

I
88 gy M g s 189 e g2 B9 1185 gy 2

258

2010 201 2012

ERRE - 58 TR LR -

=400 ¢ 4

AT IAnERES 20T /a7 (4

2013

A R LANERELL 27\ /4

2014

2015

2016

NN .

2017

2018 2019 200 %




ARIB RN & EARFT TR E R RAT B

$£33,157(F > FR2015F1 A 1HAT (FEFT/ANE T

@é FN) o SERCERZH] (B]) B
ol 2% [ R AT i CA

 EIE

|~

Lo




emkEEER

SRFRUVHERIFAETERRE 22 FELSE 8 X CEDAW 2R RERE
BINEHEE S ZHTEER CEDAWSE 1MEE 115 a5 24 BE%H 18
R CEDAW I BERBE/NEGERE  ZHREERE 12KE2E -

[%613]

MBS B EIRBLEA — B0 AR IR A YR A% ~ PRG0N ] - 38 )%
CEDAW 55 116 ~ 55 5 i a3k ~ 55 1155 1 S a akhe £ 5 12 158 2 18




B EIEH

— CEDAW £ 15 E » "HIRLWBR , —@AEERNERMENEARZA  JEFX
R > AR ENE BN BRI ERBEL N REERBES LT FHER LR
WO ERITEERS B A2 X ARVEMEMSTENARNERSH
FOoRaFRE  BHNSEERN—IEEER HRERENMIEEHSNE
REZAEBERMEENRSR - BAM—IIEMEE £ 11 GE 118 a /K 508
E ' ANBAAHEZ LERAN  TEETHARERGTERIZ2RE - BER
[EEBMEERVER

— EEBEXIREISGHR 2 EmE B  EBNMERSIF 0 EMEEEER
EE R HBLERBSRRE TN EE » BRIt ¥ RKE
18 o LA BRENRURBENI R R EEEERERBETMA RS
ZBSER  BERPTREZEERSCEE - BE > ANRELFOIEELE2LZ
BE BXRUERIRERHZ2ERCTIFRE  #2% IXEGE X MIFRLEX
MRERELF - RF G R T2 ERERE - B0 - EBHFILFCREEER
CEDAWZE 1 Fokam F N KEE 1 ‘amEfme



| RiElESL]
(—) XERERAREERETEIDISERE 2858 CEDAWE 115 F£51&a
MBI EEIRaRRIR

ERRE
AEBEFARESASTEMIREES 2 BAE . (ARST BEs @)
BR - HE S TENSSH (BATERLAEES) W2 ETHES
MSHE - BEEBRIET - AEERFE  ERERBEEE - |

ERRETERF

ABRBERAEBEERETEIEIRFEIRS 2 MAEBITEEMEFRESE 11X
CEDAW ZHBRERBE/NMIGRRZBZEE  BEXEEFRER CEDAW
F1R-FoKkaRm - FINEEIBam&IRKe

(Z) eMBERAEEERITHPOEIDEIESIRE 5 2iER CEDAW £ 1% - 8 5 1%
af BN HEE I HaMmRfm-



BB R F 4914

BEFEEL TSR AR HENTE - HREETE
AE  NEXEARTEE  CSEeREEE - A6 TSR
T FAEMIR

— e B 2 TR R AR
= AR E s T B EE AR o RS T BB T EE

AITH SR — K TN B 2 R AL i > FARAE ] TR R R E <
(B F8155 TAE 2 e A ﬁm{EﬁAz&/é&% e ELE

LT AEREHEAEEER - AEERTER TR 2SN ZRFEAN L
5% > BENSEHEIETAE -

F£—IEHE  RERKK ~ FEEEZERES > BEOVEFZL TN &+
5 2 28 S S B FEJN TAER: - AN -

F—IHEERATENEE @ REREIHAIN Z LT A EHLZ -




BEEE

AR - HEREANGME ' EREE

2SS TANERETIEER

FLHAR] ) 22045
THRRELE - AEEZLHS T AR EFA%
e R KREREE L AR T 0 5] " HALHE

R 6(E H PA_ 2R

2R MR - &5 TR RET - BB 2N - &7

BRI R R B TR

] PURR EIiFEE TAE ©

}%i

R PRl

LR LIESE >




st
L R E{ bR E A AR IR REN 7 - IR

= AR professional ethics, feminist ethics:
TR - Bm HEEAEOVHESR  EETLUEELE ?
RN SEERERE ? B ? e ? AR ERE
R SHREBUEERE ? HRE ?

2. T ERANEE - BE -
AMEIERHE ] ? A S8 T U 2

3. fTBRRAARmME HR/KENEEER

4. FMTHMERGER  KPI

®







